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T AKE OWNERSHIP OF ENERGY

EMPLOYEES CAN HELP OFFSET RISING ENERGY COSTS

Blanchfield, Newport News’s energy and solid
waste administrator (046). “Keeping energy/
utility expenditures to the lowest practical level
will contribute to keeping our overhead costs
down. Also, keeping our usage to the lowest
practicable level helps the environment.”

July will mark the second step in Dominion
Power’s efforts to recover increased costs for

hen Dominion Power’s residential
customers open their bills in July,
they may be surprised to see a
rate increase of 18 percent. The rates will hit
commercial customers even
harder. Northrop Grumman
Shipbuilding-Newport News,
which uses enough electricity

To take
ownership.of
our future, we
will improve our

environmental, annually to supply more than fuel. Fuel costs were frozen in 2004, and last
Zzaﬁléfrrniggcs:fety 29,000 homes, expects to see a year’s increase of 5 percent for residential was

rate increase of 34 percent.
“Energy costs are rising, and

all of us have to take ownership of the energy we

use at work just like we do at home,” says Larry

the first step in the recovery process. More
increases are likely within the next few years,
making energy conservation more important
than ever.

The shipyard is taking major steps to cut
energy consumption. For example, a change in
the Foundry’s electricity demand and billing is

See “Energy”

...continued on Page 4

ENERGY SAVING TIPS

At work:

e Turn off lights and equipment when not working.

* Report leaks to the Facilities Service Desk (8-9888).

¢ Do not use compressed air for personal air conditioning.

e Closely monitor use of electric space heaters.

At home:

e Use compact fluorescent lights instead of incandescent lamps.

e Set thermostats on 78 degrees in summer and 68 in winter.
A one degree change will result in 3 percent in energy costs.

e Regularly defrost manual-defrost refrigerators and freezers;
don't allow a build-up of more than one-quarter inch.
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David Crews and other employees in Newport News’ Plant Operations Dept. (046)
respond to steam leaks. A single, unreported steam leak can cost the shipyard

thousands of dollars a year.

FITTING RIGHT IN

E26 ENGINEER WORKS A ROTATION IN THE DETAIL PIPE SHOP

aul Aardema should stand out like a sore
P thumb among the employees working in the
Bldg. 29 Detail Pipe Shop. But he doesn'’t.
He should probably feel uncomfortable in his new
role as the foreman of Process Lane No. 2. But he
doesn’t. And his coworkers in the shop could treat
him like an outsider. But they don’t.
In fact, Aardema is fitting right in.
In April, Aardema, an engineer

ity in the CVN 78 Piping Systems
ownership of .

our fT N Dept. (E26), began a unique
willincrease rotation in the Detail Pipe Shop.

collaboration with
each other, our
customers and
suppliers.”

He was plucked from his desk in
Bldg. 902 and asked to lead one of
the shop’s five process lanes that fit
pipe with intricate details for new
construction and overhaul. “It’s quite a change,”
Aardema admits. “It’s a completely different world
from engineering to trades.”

Though he had worked as an engineering
liaison to the shop for about a year, Aardema says
he wasn’t learning enough. So when his manager
Ray Montgomery (E20) welcomed the idea of a
rotation, Aardema made his move to the shop.
“I’m hoping to gain a lot more information on how
this pipe shop works,” Aardema says. “This way
I'll know what information the pipe shop uses on
the drawings we create for them. I'll be able to give
them the dimensions they actually want, ones better
suited to their needs.”

Pipefitter Marc Turner (X11) has been training
Aardema for his new job. “He’s learning very
well,” Turner says. “I think it’s a good idea to have
engineering see what’s going on in the shop and see
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Paul Aardema (right, E26) confers with Bobby Bryant (X42) during a unique
work rotation in Newport News' Detail Pipe Shop. “This way I'll know
what information the pipe shop uses on the drawings we create for them,”
Aardema says. “I'll be able to give them the dimensions they actually
want, ones better suited to their needs.”

what mechanics have to go through to make the job
work. It will help develop good communications
between trades and engineering.

“With Paul,” he adds, “engineering will be able
to understand our point of view from one of their
own.”

While proving a very successful endeavor,
Aardema’s rotation is just a small part of a
much larger effort to improve teaming between
engineering and the trades, says Pipe Manufacturing
Superintendent Kenton Meland (M 10). “This effort
actually started in late 2006 when we began monthly
meetings with directors and managers on issues the
shop was facing,” Meland says. “These are high

volume lanes. For example, Aardema’s lane needs
to produce 165 details a week, but that volume is
increasing. We want to stop problems long before
they come into the shop and affect productivity. We
want the craftsmen in the pipe shop to know that if
they have a problem, we’re going to take it seriously
and work to solve it. Paul is just one part of the
solution.”

He’s a solution of which many in the shop are
taking full advantage. Renee Judd (M42), foreman
of the adjacent process lane, says Aardema’s
presence is a real plus. “He’s an engineer who knows
these work packages,” Judd says. “He has the know-
how and the resources to solve problems.”

Ricky Ashworth (M42), another process lane
foreman, agrees. “He’s hands on,” he says. “Paul has
already solved drawing problems we’ve had. I hope
he will understand the challenges of pipe detail
manufacturing and can take this new insight back
with him to engineering and tell others about his
experience.”

And the shop’s General Foreman Kenny Quinn
(M42) couldn’t be more pleased. “It’s one of the
best things I've seen in teaming between the trades
and engineering since I've been at the shipyard,” he
says. “It’s always been us versus them. Hopefully
with his newfound insights, Paul can cascade that
message through engineering — why it is so critical
for things to be exactly right when they get to the
shop floor.

“It seems a lot of groups are calling and wanting
in on this idea,” Quinn says. “I really hope it will
become a driving philosophy throughout trades and
engineering.”
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INTEGRATION AND INTROSPECTION

...continued from Page 1

is this something we need to be good
at, it could become a discriminator
for us in the future. We have these
tremendous facilities, but we have lots
of duplication. As we try to be more
efficient and as we try to deploy our
capital, we need to have some kind of
roadmap of what we’re going to look
like in 15 to 20 years. This will allow us
to make decisions now that we won’t
have to undo in five or six years.

On the other side of that, it’s also
about technology and making sure
you can communicate effectively the
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Top Five
Priorities

we executed the last $20 billion worth of
work. And I'm excited about the chance to
do that.

Let’s talk about safety. Shipbuilding has had
two fatalities this year. Can you talk a little
about what’s being done?

There’s no darker day in a shipbuilder’s
life than when you are at work and one
of your coworkers gets hurt. The worst
days in my career have been when people
have been injured. Everyone has the right
to reasonably expect that when they come
to work in the morning that they will be

information we create so our craftsmen
can get the right information that helps
them to do work on whatever ship they
work. And the last thing is one of the
most important things I've learned
about the business over the past several
years, and that’s the fundamental issue that we need
to be predictable. We need to be able to accurately
predict to Wall Street and to our customers how

we are going to perform. Financial predictability is
essential.

There are lots of other things we could work on,
but if we figure out how to do those five things well,
we will have made a big difference in this operation.
In the middle of developing the Top Five, we had
the LHD-8 issue come up, and we were able to test
whether these were the right five things or not. As
we worked our way through the point of taking the
charge against earnings, we validated that we had
the right five. In three to five years, if we do these
five things better than we’re doing them today, we
will have really accomplished something as a team.

Strategy

What effect does the LHD-8 financial charge have
on us and our reputation? What does this mean to the
sector?

It’s never a good day when you have to go
to Wall Street and explain to them that you are
taking a loss. We are in business to build quality
ships, and the shareholders and customers expect
us to do that with a reasonable rate of return.
When we go to them and tell them we can’t do
that, our own credibility is called into question. So
what is important for us from this point forward
is to establish commitments and meet those
commitments and rebuild the trust that they have in
us. I think that this is imminently doable, but I think
it will require us to be very engaged in the work
we have, understanding what it takes to get the job
done, understanding our people and making sure
we know what it takes to give them the chance to
do their best work. We are going to need everyone
to do their best work for us to re-establish the
credibility we all want.

What has the integration process so far shown you?
Anything surprised you?

I don’t know that I've had any surprises. I think
I’'ve have had some confirmations. I've always felt
at Newport News that if the shipyard decides to do
something, it will happen. Five months into this,
I'm satisfied that this is also true on the Gulf Coast
— that when the shipbuilders collectively decide to
accomplish something — whatever that something
may be — they are able to accomplish it. All you
have to do is look back at what the shipbuilders in
New Orleans and Pascagoula have been through
over the last two and a half years and you realize
how true that is. When you meet these folks, you
meet folks who have rebuilt their lives, their homes,
their families and their shipyards at the same time

Human Capital

First Time
Quality
Accountability

Capital
Investment
Strategy

Supply Chain
Management
Strategy

“THE CHALLENGE WE HAVE
IS TO BE THE WORLD’S BEST
MILITARY SHIPBUILDER WHILE
RESPECTING OUR CULTURAL
DIFFERENCES AND OUR
HISTORIC LEGACIES.”

-Mike Petters,
President, Northrop Grumman Shipbuilding

they are producing quality ships for the Navy and
Coast Guard. That’s because they put their minds
to it and said, “This is something we need to go
do.” I think that’s a great reservoir of strength in
the business that can be tapped into. And I believe
that the fundamental task of the leadership is to get
the workforce to believe and understand how the
integration of the shipyards is in their best interest.
So understanding how that affects you, what it does
for you, how it plays to your own particular role in
the integration, is an important leadership task.

Talk a little about the workforce of Northrop
Grumman Shipbuilding and the near-term future.

I think the workforce of Newport News and
the workforce on the Gulf Coast are in two
fundamentally different places right now. The
demographics of the workforce are about the same
in terms of age, but in terms of experience, there
is a difference, at least if you measure experience
by years with the company. There is significantly
less experience on the Gulf Coast than at Newport
News today. The average employee at Newport
News has been there for 16 years. The average
employee on the Gulf Coast has been there for
10 years. Yet two years from now, the Gulf Coast
workforce will have delivered six more ships,
and every ship delivery is a testing event for the
organization. This means that in two years the Gulf
Coast organization will be very seasoned and very
young — not a bad place to be. Two years from now
at Newport News, we will be into the third flight
of submarines for the Virginia-class program, we’ll
be building the Gerald R. Ford class of carrier, and
we will be beginning the next carrier refueling. This
means that Newport News will have a significant
foothold on our future in terms of the work we will
be doing for the next five or six years. We will also
be very young at Newport News, and that’s not a
bad place to be either.

At the beginning of 2010, the shipbuilding
business will have about $20 billion worth of
backlog to go work. Our responsibility is to execute
that $20 billion worth of work more efficiently than

Financial
Predictability

able to return home safely. Our job as
shipbuilders is to ensure that this happens.
There is no excuse for a shipbuilder to see

a safety issue and not point it out. The
work that we perform can create some

very potentially dangerous situations, so
we always need to be on our guard. And typically,
the accidents that occur happen with our more
seasoned shipbuilders. They’ve done it so many
times that they’ve become complacent to the risk.
We all have to keep up our guard on safety. No one
is immune, whether we’ve been a shipbuilder for one
day or for 40 years. All of us have a responsibility to
point out issues when we see them.

As far as what we’re doing to improve safety,
there are many ongoing efforts, and I’ll just mention
a few. For example, at Newport News we stood
up an Environmental, Health and Safety (EH&S)
Executive Council to enhance the leadership for
EH&S programs even further, and we'’re currently
realigning the Council on the Gulf Coast to match
the new organizational structure. In fact, we’ve
aligned the EH&S organization at both Newport
News and Gulf Coast to report to the Human
Resources and Administration function, and we
think this will help refocus our efforts. Another thing
we’ve done is implemented awareness signs on the
ships and in the shops to communicate the number
of days without a lost-time incident. The Gulfport
facility has piloted the program and has one bay
with more than 1,300 days without a lost-time
incident. That’s what we all need to be achieving.

What can individual employees do to improve quality
and make a difference?

The first thing you can do is focus on the work
that’s in front of you and bring to bear on that
work all of the skills that you have. If you need
more skills to do that work correctly, get them, ask
for them and let your supervisor know. Get some
training. Participate in seminars. Do what it takes to
allow you to do the job in front of you the best and
most cost-effectively it can be done. The standard
for you to consider is: Who is your supplier?

And who is your customer? Most of the time the
customer is going to be someone in the shipyard.
And if your customer receives your work and they
have to redo it or ask you to fix it or something like
that, it creates inefficiencies in the system.

You want to have a tool bag full of skills to
bring to bear on a particular piece of work. When
you have finished your part of that work and it is
of such high quality that your customer has to do
nothing but execute his or her piece of the work,
you are successful. So understanding what your
skill set is — understanding who your customer is
and bringing all of that to bear on your piece of the
job —is how you can enhance the work that we do.
This is really what engagement and ownership is. If
I want to know how you are doing, the person I will
ask is your customer.

[ e ol




LONG SERVICE

JUNE 2008

45 YEARS

Blevins, Anson L., 043
Melson, Orvin M., 014
Miles, Maceo L. Jr., X15

40 YEARS

Baker, Clyde E., A572
Boone, Andrew Jr., X36
Brinson, Ronald G., 046
Brookshire, Donald F,, E86
Bullock, Leamon E., 067
Butler, Charles F,, 062
Cary, John N. Jr., X82
Everett, Frederick W., 039
Everette, James E., X42
Fond, Hjalmar J., E63
Gwaltney, Dave E., 039
Hamm, Rodney D., E67
Hargrove, Kenny L., X73
Harrell, Clarence B., X33
Hazelwood, George E. IlI, X70
Holley, William P., M31
Johnson, Larry C., X05
Lane, Posey F., X87
Maker, Robert A., M31
McElwee, Welford B., X32
McPherson, Wyndham E., M32
Messick, James A., X57
Morse, Leonard D., X36
Myrick, John L., X42
Peoples, Jasper J., X42
Smith, Charlie E. Jr., 022
Spiller, Alfred T., X31
Teague, John N. Jr., M32
Vann, James D. Jr., X33

35 YEARS

Allen, James S. Jr., E26
Batten, Randy L., X87
Buchanan, Jerry T., X89
Dryden, Waverly V., X36
Eason, Vance S., E81
Eaton, Linwood 0., X42
Folks, Lynn C., X70
Jones, Lee B., X18
Jones, Neal R., 039
Kindred, Linda H., X11
Kreicar, Allen 0., X18
Meekins, Gilbert E., X10
Newbern, William T., 098
Parks, John L., X18
Shelton, Michael A., X74
Smith, Howard L., X42
Sowder, Joseph M., E64
Strayer, Calvin K., 067
Tann, Leon R., X70
Thacker, Allen H., X11
Weiss, Donald W., X05
West, William L., 039
White, Daniel L., X05
Wyatt, Kenneth R., X89

30 YEARS

Bochman, Daniel 0., EO7
Copling, Wesley M., M53
Cotsimopoulos, George H., 098
Curnutte, Donald G., AMSEC
Gurvich, Steven P, E24

Harju, Gregory H., E26
Harvey, Alan D., E49
Hilbmann IV, William E., E81
Hunt, Danny W., EO3
Jefferson, Keith, X12

Meeks, Charles K., 015
Messier, Ronald C., E81
Morton, Gary L., E73

Powell, Rudolph S., K77
Schoch, John M. Jr., 062
Spielberger, Jonathan, M53
Stith, Josephine F, 052
Trevathan, William W., X10
Weisskopf, Catherine M., X36
Whitley, Elwood A., E37

25 YEARS

Acosta, Carlos R., X42
Antezana, Jorge C., X88
Bagley, Reginald E., X18
Bailey, James H. Jr., X12
Bailey, Alvin V., X11
Baize, Gregory L., X73
Banks, Milton J., X32
Boone, Kenneth L., X36

Hundreds of employee discounts are available online at:
www.nn.northropgrumman.com/discounts

Boyce, James C. Jr., X18
Bridges, James G., X54
Bryant, Sharon H., 014
Bulles, Gerald T,, X32
Carr, William P, X05
Carroll, James A, X18
Carter, Louis A., X36
Cary, Abel L., X33

Cash, Thomas C., X42
Cassell, David M., X43
Chamblee, Howard A., X05
Coast, Mark R., E83
Copeland, Jackson M. Jr, X33
Cribb, Donald W., E25
Davis, Jesse L., X11
Deloatch, Oscar J., X18
Dennis, Keith 0., X36
Dickson, Bernard D., X11
Diggs, Joseph F, X33
Dildy, Phillip T. Jr., X18
Eagan, Robert B. Jr., 039
Edwards, Rufus T. Jr., 059
Evans, Kenneth S., X11
Everette, Melvin L., X31
Foreman, George R., X33
Fyfe, Dean W., 053
Garrow, James D., M32
Gibson, Michael W., X11
Gunter, Robert L. Jr., K02
Guzik, Michael D., X31
Handy, William J. Jr., 046
Hanna, Cynthia G., M42
Hawkins, Thomas A., E45
Heinrich, Gregory F., E26
Hill, Robert B., E51
Holmes, Dennis K., X31
Holmes, Reginald L., X69
Howard, Tracy L., EO3
Howard, William C., 039
Jacobs, Norman A., E47
Jefferson, Jimmy L., X36
Jenkins, Wade H., X42
Jessup, Jeffrey S., X86
Johnson, David., 059
Johnson, Marvin E., X36
Johnson, Tracy J., M32
Jones, Antonio L., X18
Jones, Kevin., X43
Jones, Larry D., EG4
Jones, Michael H., X11
Jones, Ronald W., M42
Joyner, Rickie A., X36
Justice, Michael E., 043
Kellum, Nancy A., E57
Kelly, Thomas J., 070
King, David P, E75
Knorowski, Richard S., E22
Kruschke, Douglas K., AMSEC
Landis, George E., X31
Lashley, Jasper J., X18
Lee, Christopher P, X18
Lee, Warner., X11

Mann, Antony A., 015
March, Ronald D., X43
Matthews, Leslie H. Jr., X67
McBride, David A., X36
McClinton, David B., X42
McElrath, Charles H. Jr., X18
Miner, Christopher J., K71
Moody, Henry L., X43
Morris, Charles E. Ill, X32
Muhich, William E., 045
Parker, Kenneth D., E31
Parrish, Linwood D., X43
Pearson, Harrie A., X77
Perkins, Shelton L., 053
Perry, Phillip A., X33
Pippins, Richard A., X11
Pleskonko, Mark E., E45
Pope, Timothy., X43

Pope, Timothy D., M42
Reams, Stanley C., 026
Reid, Donald K., X33
Rodgers, James T., X43
Ross, Edward 0., X54
Saunders, Jerald L., X18
Sears, Willie N., X73
Shaffer, Mark A., 015
Shaw, Morris A., X31
Sheppard, Robert L. Jr., X18
Siegel, George M., 059
Speight, Stephen E., 019

Spradlin, Patricia S., E89
Stamper, James F., X82
Stephenson, Douglas, X36
Stevens, Kirk M., E57
Sullivan, Gary L., X42
Turner, Ricky R., X36
West, Raymond S., 039
White, Kelvin L., X42
Whiteman, Robert F. Jr., E25
Wiley, Alan R., E84
Winsley, John R., E45
Wright, James Jr., X42

20YEARS
Alvey, Melanie P, E24
Anderson, James N. Sr., E85
Beaver, William I., E85
Bonds, Garry A., X11
Boutwell, Joyce D., E83
Bowser, John H. Jr., E85
Brown, Jordan N. Jr., X33
Buchwald, Graeme S., 083
Cannon, Todd A, E83
Carter, Donald R., 014
Carter, Roxane U., X11
Ceballos, Sergio E., E49
Cerny, Daniel W., E82
Chapman, Kenneth L., E27
Conway, Michael J., E73
Cooke, Garreth J., E24
Cooley, Terry L., X18

Coyle, Matthew., E85
Crowley, Mark R., E74
Dalrymple, Charles J., 019
Doucette, William G., 082
Esperanza, Simon R., E21
Everett, Jackie R., E82
Fallon, Kevin S., 019
Griffen, Joel R., E46
Guidry, Herbert., EO3
Handy, Ronald S., X72
Hayes, Hilbert Jr., X89
Hollingsworth, Russell R., E25
Hubbard, Kenneth D., E82
Ibrahim, Adel R., E15

Irvin, Betty A., X33
Johnson, Kathy M., 051
King, Alton P, X33

Liberta, John M., E81
Lisle, Robert L. Jr., K76
Lovett, Samuel L., E85
MacPherson, Christopher M.,
E57

Mahar, Daniel J. lll, E25
Marcella, Robert W., X73
Martin, Kelly M., X33
Massengill, Russell T., 067
McDonald, James A., E23
McKie, Andre C., X33
Menser, Neila E., 035
Moore, Catherine R., E83
Moore, Derrick B., E85
Nelms, James C. Jr., E57
Nelson, Timothy W., AMSEC
Niccum, Harold E., E89
Nutter, Kelly L., X80
Olmsted, James E., E85
Ormond, John W., 086
Oster, Linda L., E26
Powell, Reginald W., X33
Prior, Robert E., EO7

Renn, Tracy W., X54
Rosen, Stephen B., E83
Satterwhite, Brenda L., X33
Sawyer, James E., E85
Sazio, Gerald J. Jr., E83
Slaughter, Ronald S., E13
Steinke, James E., E86
Stewart, Kenneth A, E21
Stumpo, Joseph F, E82
Thompson, Hal R. Jr., E64
Trudell, Phillip D., AMSEC
Ulishney, Daniel J., E22
Weatherford, Andra R., X32
Weathers, Pamella H., E22
Weathers, Paul W., E71
Webb, Michael J., E85
Whittaker, Norman E., E83
Williams, Edward G., E84
Wilson, Dora J., E85
Wyatt, Clarence D., E85
Yoko, James C., E84

ENERGY

...continued from Page 4.

expected to save $300,000 per year.

But employees can have a big
impact on conservation too. Mac
MacPherson (046) says employees
who see, hear or smell anything
out of the ordinary should call the
Facilities Service Desk (8-9888)
right away. Before the electricity rate
increase, he says, an unnoticed 1/8-
inch compressed air leak cost the
company approximately $2,600 a
year; now it will cost $3,500.

046 is also renewing its campaign
to get employees to reduce energy
consumption. Stickers saying “Please
turn it off if you don’t need it” will be

40+ RETIREES

Rosetta F. Bell
014, 42 years
January 2008

Newport News has contracted
Sears Portrait Studio to take
portraits of retirees. Retirees
with 40 or more years of service
are invited to submit portraits

IN REMEMBRANCE

Bennett, Evelyn A., 051
Booth, Wynn A, X11
Boutchard, John W., 076
Bradshaw, Arnold R., X32
Brooks, James R., X33
Brown, Shedrack L., X13
Burrell, Quincey L., X18
Clemins Sr., William C., X15
Combs, Fred M., M53
Gardiner, Aloysius B., X85
Garrison, Robert E., 053

RETIREES

APRIL2008
Phillip Atkins Jr. X32,

32 years

William J. Eason IIl K73,
39 years

Herbert L. Frier X18,

36 years

Frank D. Gibson E85,

44 years

Robert K. Goodson Jr. X05,
41 years

Allison D. Hawkins X32,
41 years

VAN RIDES

Ahoskie, N.C.
Van 6 a.m. to 3:30 p.m.
Rex Pierce, 252-332-6506

Chesapeake

(Providence Road Farm Fresh; with stop
at Southern Shopping Center in Norfolk)
Van 7 a.m. to 3:30 p.m.

Larry Freeman, 332-0942

Gates County, N.C.

Van 7 a.m. to 3:30 p.m.
Chris Wolford 252-357-1102
or 252-333-9966

Gloucester Courthouse

Van 7 a.m. to 3:30 p.m.

Bruce Woodson, 8-6695, 804-693-2410
or 804-815-0555

Virginia Beach

(Diamond Springs Road, Shore Drive)
Van 7 a.m. to 3:30 p.m.

Keith McCabe, 497-5818

James W. Crowley
043, 41 years
March 2008

for publication in Yard/ines by
mailing one print to: Northrop
Grumman Shipbuilding-Newport
News, Yardlines, 029, Bldg.
520-1, 4101 Washington Ave.,

Hatchette, Robert U., E89
Humphreys, Lucielle R., E72
Hunt, William H. Jr., 043
Jones, Lenwood E., X31
Justice, Keith S., M32
Melton, Emmitt L., X17
Miller, Milton L., X80

Nunn, Folger J., X32

Parker, Clyde R. Jr., M42
Sanders, Thomas B., E63
Seely, Luther J., M42

Robert E. Hogge 015,

38 years

Latta C. Norton Jr. E15,
37 years

Junius J. Pleasants Jr. X42,
36 years

Robert Watford X36,

41 years

Summie G. White E21,
20 years

William T. Turner Jr. M32,
31 years

SHARE ¢ A « RIDE

: Virginia Beach (Silverleaf Park & Ride)
: Van7am.to3:30 p.m.
- Tim Coady, 227-3374

Virginia Beach (Silverleaf Park & Ride)
+ Van7a.m.to 3:30 p.m.
: Dan Stapleton, 589-4742

: Wavery/lvor/Smithfield area
+ Van 3:30 p.m. to midnight
- Morris Shaw, 804-894-2809

© NEWLISTINGS

Chesapeake
: Ride Share 7:20a.m. to 4 p.m.
] Claude Vadasz, 8-3974 or 546-1964

Chesapeake (Great Bridge to NetCenter)
: Ride Share 6 a.m. to 2:30 p.m.
: Deborah.C.Rogers@ngc.com

: Chesapeake (Great Bridge)

. Ride Share 7 a.m. to 3 p.m. (flexible)
. Jeff Bolt, 8-3960 or 724-1062, or

* John Cryderman, 0-4309 or 404-3744

distributed beginning in July.

“Simple adjustments such as
upgrading lighting with energy-
efficient lamps or keeping exterior
doors closed when a space is being
heated or cooled both play huge roles
in energy efficiency,” Blanchfield says.
“If you don’t need it, turn if off!

“Looking at the big picture,” he
adds, “If we all come together to
help reduce our energy consumption,
We can save money, improve our
environment and make Northrop
Grumman a much more competitive
corporation within the ever-growing
global economy.”

Larry H. Russell
MB53, 46 years
February 2008

Newport News, VA 23607.

Only portraits taken by Sears
Portrait Studio will be published.
All submitted portraits will be
returned.

Smith, Elijah J., X33
Suggs, George G., X18
Williams, Van B., 043
Williams, Max R., X43
Williamson, Robert E., X43
Winfield, Jerry 0., X36
\Woodard, Stephen A., M31

*Bold indicates active employee

MARCH2008
Barbara J. Holloway E79,

30 years

Joel T. Boone X11,

30 years

FEBRUARY2008
Lyle G. Halverson E94,
21 years

DECEMBER2007
David L. Blount X33,
36 years

: Emporia/Roanoke Rapids, N.C.
: Ride Share 7 am. to 3:30 p.m.
* Maiko Stricklett, 8-2405

: Norfolk
* Ride Share 3:30 p.m. to midnight
* Kevin Metz, 8-8835 or 651-9867

: North Suffolk/Portsmouth/Western
: Branch

- Ride Share 7 a.m. to 5 p.m. (flexible)

: David Hendricks, 0-4747

: Toano/West Point

. Ride Share 6 a.m. to 2:30 p.m.
* Billy Norton, 4-1889, 449-6401
: or 804-843-4443

Virginia Beach
(Great Neck area to 42nd Street)

Ride Share 7 a.m. to 3:30 p.m. (flexible)
: Brett Copeland, 8-4588 or 268-5206

. Williamsburg

- (JCC Office Complex) to Bldg. 903
: Ride Share 7:30 a.m. to 4 p.m.

- Christopher Baker, 268-1080

More listings can be found on Yardnet at: http://yardnet/divisions/029/rideshare.stm.
Employees without computer access are encouraged to ask their supervisors for a print-out of the listing.
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